Statutory Regulation
versus Self-Regulation:
Thoughts on Creating a Climate of Good Business Ethics
Recent scandals in the business world have resulted in calls for more statutory controls
on business. Andrew Wadsworth looks at various initiatives in self-regulation,
including a National Forum set up by the Institute of Directors. While the arguments
are finely balanced, he concludes that only strong ethical behaviour by individuals will
change the culture and so prevent even more governmental regulation.
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