Workforce Engagement,
Productivity, Wellbeing
and Innovation
Three Cheers for Employee Ownership
Employee ownership is undergoing a revival. In the UK, the employee-owned sector
contributes over £30bn to GDP and is growing by 10 percent per year. It has,
however, a low profile, and its economic potential is often overlooked. In this
article, Peter Heslam shines the spotlight on three companies that embrace
employee ownership as a key to greater engagement, productivity, wellbeing and
innovation in the workplace.
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The Rooflight Company announces plans to become Employee Owned
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1 A short general interview (not about employee ownership) with Val King can be found on the Faith in Business website (www.faith-in-business.org/2019/01/val-kingin-conversation-with-kina-robertshaw-video/).
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