Created to Flourish:
Wellbeing at Work

The contemporary workplace is in crisis. Only a small minority of employees report
that they are truly engaged at work. The rest lack the emotional investment in their
work to be fully productive and to create significant value for their organisations. In
this article, Peter Heslam highlights how some companies are responding to this
wellbeing crisis. He also suggests the essence of true wellbeing is a life of meaning
and purpose.
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In March 2020, Faith in Business was scheduled to hold a leadership retreat entitled ‘Created to Flourish: Wellbeing at Work’ in
Cambridge. Unfortunately this had to be postponed until April 2021 because of the coronavirus outbreak.

Dr Peter S Heslam is Director of Transforming Business and Faith in Business. He is
also a senior fellow at the University of Cambridge (peter.heslam@cantab.net).
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